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ANTI-HARASSMENT POLICY 

 

 

I. STATEMENT OF POLICY AND DEFINITION OF UNLAWFUL HARASSMENT 

 

The Somersworth School District is committed to providing a work environment that is free 

of unlawful harassment. Actions, writings, or comments based upon an individual's race, 

color, religion, sex, sexual orientation, marital status, national origin, citizenship, pregnancy, 

veteran’s status, age, mental or physical disability, or any other legally protected personal 

characteristic will not be tolerated.  Harassment (both overt and subtle) is a form of 

employee misconduct that is demeaning to another person, undermines the integrity of the 

employment relationship, and is strictly prohibited by state law, under RSA 354-A, and 

federal law, under Title VI and VII of the Civil Rights Act of 1964, the Age Discrimination 

in Employment Act, the Americans with Disabilities Act, Title IX of the Education 

Amendments of 1972, Section 504 of the Rehabilitation Act of 1973, and the Individuals 

with Disabilities in Education Act of 1990.  While it is not always easy to identify precisely 

what conduct constitutes unlawful harassment, prohibited conduct certainly includes slurs, 

epithets, derogatory comments, unwelcome jokes, teasing, or other similar verbal or physical 

conduct.  At the Somersworth School District, freedom from harassment is not only a legal 

commitment; it is a moral commitment as well.   

 

Any employee with questions or concerns about any type of harassment in the school is 

encouraged and expected to bring these issues to the attention of the appropriate School 

District official as designated in this policy.  The School District encourages but does not 

require that reports and complaints be submitted in writing.  Harassment report forms are 

available from each building Principal, the Superintendent’s office, or the School District’s 

designated Title IX Coordinator.  In accordance with the law, the Somersworth School 

District is committed to taking action if it learns of allegations of harassment, even if an 

aggrieved employee does not wish to file a formal complaint. 
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